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Abstract

The purpose of this study to investigate the influence of in-service training
on employee productivity at Libyan International Medical University
(LIMU). The population of the project consisted of 400 employees, and the
stratified randomized sample was 196 employees. A number of 123
responses were collected by an online questionnaire adopted from (Ugwu,
C. 2019). The project supervisors reviewed and evaluated the
questionnaire. Statistical Package for Social Sciences (SPSS) has been
used. Statistical techniques such as: Spearman's rho and Cronbach's Alpha,
was used to test the research hypotheses. The key results showed that there
is an influence of in-service training on employee productivity at LIMU.
The research limitations were the time and resource constraints of this
research. Furthermore, the sample size was limited, which may have
influenced the statistical possibility to be generalized. In this regard,
increasing the sample size in future studies would provide more
representation and robust analysis of influencing in-service training on

employee’s productivity.
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