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Abstract

The purpose of the study is to investigate the impact of human resource management
practices on employees' performances at Golden Crown Company in Libya.

The population of the study consisted of 75 employees working in the company. Data
were collected through questionnaire instrument developed and validated for that end.
Some relevant statistical techniques were used such as descriptive statistics, Cronbach's
Alpha, and multiple regressions.

The results showed that there is a significant impact of human resource management
practices on employees' performances of Golden Crown Company. The career
planning and employee engagement have the most impact on employees'
performances. Training & development and recruitment & selection management had
the lowest impact on employees' performances.

The key limitations of the study were that the data was not normally distributed (non-
parametric data), and the access to the official published research on Libyan businesses
was very limited.

The research concludes with its recommendations by focusing on other businesses in

Libya. Also, other aspects of HRM practices would be a great area of future research.
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Abstract (Arabic version)
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